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Regional Integration and Governance

Sample outcome: increased capacity of regional institutions to address gender equality issues and advance

women’s rights; and public sector management across the Pacific that reduces gender disparities at all levels.

Sample results:

Decision
making

Women’s
rights

Gender
capacity
building

Peacebuilding

Equitable access to capacity building opportunities for women and men

Regional economic and governance initiatives promote and protect women'’s access to resources
Women’s participation promoted in regional fora

Strengthened women’s networks across the region

Women participate equitably in decision making about the location and type of regional infrastructure investments
and their management and maintenance

The rights of women protected in macroeconomic and regional governance initiatives
Elimination of gender-based discrimination in regional institutions and initiatives

Women'’s and men’s rights are protected in the development and implementation of regional infrastructure initiatives
—in relation to displacement, compensation, equal access to employment during infrastructure construction and
maintenance, and equal pay

Men'’s participation in advocacy for gender equality and women’s rights

Strengthened capacity of regional agencies to analyse gender equality issues, collect and analyse sex-disaggregated
data, promote women’s rights and hold governments accountable to regional gender equality commitments

Strengthened capacity of and partnerships with regional women'’s organisations

Sample outcome: peace building, post-conflict recovery and development initiatives include women in decision

making and protect their needs and rights.

Sample results:

Decision
making

Women’s

rights

Gender
capacity
building

Equitable access by women and men to all resources provided in conflict-affected areas, including resources provided
to ex-combatants

Women's equitable participation in national, regional and international institutions and mechanisms (both formal and
informal) for the prevention, management and resolution of conflict

Women’s equitable participation in democratic processes, public service and civil society organisations in conflict-
affected areas

Women and girls protected from gender-based violence in conflict areas and an end to impunity for these crimes
Elimination of gender-based discrimination in post-conflict initiatives and institutions

Local women’s peace and development initiatives supported

Men'’s participation in advocacy for gender equality and women’s rights

Increased capacity of stakeholders to protect and promote women’s and children’s rights in conflict-affected areas
and programs
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Abbreviations and acronyms

ADB
APEC
ASEAN
AusAID
CEDAW
CIDA

DAC

GDP
HIV/AIDS
MDGs
NGO
ODE
OECD
STIs
UNDP
UNIFEM

UNSCR 1325

WHO

Asian Development Bank

Asia—Pacific Economic Cooperation

Association of Southeast Asian Nations

Australian Agency for International Development

United Nations Convention on the Elimination of All Forms of Discrimination Against Women
Canadian International Development Agency

Organisation for Economic Co-operation and Development, Development Assistance

Committee

Gross domestic product

Human immunodeficiency virus/ acquired immune deficiency syndrome
Millennium Development Goals

Non-government organisation

Office of Development Effectiveness, AusAID

Organisation for Economic Co-operation and Development

Sexually transmitted infections

United Nations Development Programme

United Nations Development Fund for Women

United Nations Security Council Resolution 1325 on women, peace and security

(adopted 31 October 2000)

World Health Organization
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Glossary of selected terms

gender

gender relations

gender equality

gender equality results

gender equity

women’s empowerment

gender integration

Refers to the social attributes and opportunities associated with being male and
female. These attributes and opportunities are socially constructed, context- and
time-specific and changeable. Gender determines what is expected, allowed and
valued in a woman, man, boy or girl in a given context. In most societies there
are differences and inequalities between women and men, and between boys and
girls, in responsibilities, roles, access to and control over resources, and decision

making patterns.

Refers to economic, social and power relations between males and females. Rather
than seeing women or men in isolation, gender relations require us to consider
the power, benefits, opportunities and rights of women and men relative to

each other.

Refers to equal rights, responsibilities and opportunities for women and men,
girls and boys. Equality does not mean that women and men will be the same

but that women’s and men’s rights, responsibilities and opportunities will not
depend on whether they are born male or female. Gender equality implies

that the interests, needs and priorities of both women and men are taken into
consideration, recognising the diversity among different groups of women and
men. Equality between women and men is a human right, and a precondition for,

and an indicator of, sustainable people-centred development.

Gender equality results contribute to changing gender relations and reducing
inequality between women and men, and boys and girls. These results contribute
to the elimination of discrimination; to equal access to resources, opportunities
and services; and to the advancement and protection of the human rights of
women and girls. When implementing initiatives, gender equality results

are identified based on an analysis of the different rates of male and female
participation in activities, in decision making, access to resources, and the benefits
derived from development activities by men, women, boys and girls, including the

advancement of their rights.

Refers to fairness in access to resources and in the distribution of benefits from

development, according to the different needs of women, men, girls and boys.

A process of transforming gender relations, so that women gain the skills,

confidence and ability to make choices and decisions about their lives.

A process of assessing the implications for women and men of any planned
action, to achieve the ultimate goal of gender equality. This requires addressing
gender issues in development planning, policies and programming, and ensuring

equal participation of women and men in decision making.
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gender equality indicators

gender analysis

sex-disaggregated data

national machineries

women

Quantitative and qualitative measures of performance which require the collection
and analysis of sex-disaggregated data on who participates in, and benefits from,
development activities. Gender equality indicators should measure: differences in
benefits and impacts for males and females; changes in gender relations; and how

these impact on the achievement of development objectives.

The process of considering the impact that a development policy, program, project
or other activity may have on women, men, boys and girls, and on the economic
and social relations between them — a type of social analysis that should also be

integrated with poverty analysis.

This means counting men and women, boys and girls separately when gathering
information on development activities and benefits — a minimum standard for

planning, implementing, monitoring, and evaluating development activities.

Government agencies dedicated to the advancement of women and their for
interests and/or to policy coordination for gender equality issues within
government — including national ministries or bureaux for women, other
agencies at national or sub-national level, commissions on women and units or

departments within other government departments.
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